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General Order 375.00       Reviewed:  07/15 
 
 
375.00 ANNUAL TRAINING 
 

 Each sworn member of the Department shall be required to attend monthly 
training. The content of this monthly: 

 
 New laws and court rulings; 
 
 Revisions and general review of departmental policies and procedures; 
 
 Review of the separate agency components of the local criminal justice 

system; 
 
 The limitations of and criteria for the exercise of discretion; 
 
 Review of interrogation and interview techniques; 
 
 Departmental policy on the use of force and firearms re-qualification; 
 
 Emergency medical training; 
 
 Review of the performance evaluation system; 
 
 Police vehicle operation; 
 
 New or innovative investigative or technological techniques; 
 
 Hazardous materials procedures; 
 
 Review of contingency plans; 
 
 Crime Prevention policies and procedures; 
 
 Collection and presentation of evidence; 
 
 Report writing and record systems procedures; 
 
 Racial and Cultural relations; 
 
 Consumer sensitivity and relations; and 
 
 Professional conduct and ethics. 

 The Chief of Police may modify training requirements for the department’s 
supervisory personnel. 
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 Supervisory personnel shall complete additional training, as appropriate.  

Topics may include: 
 

 Employee evaluation, 
 
 Union contract requirements, 
 
 Fair Labor Standards Act, 
 
 Employee motivation, 
 
 Departmental discipline process, 
 
 Employee counseling, 
 
 Departmental goals, 
 
 Leadership, 
 
 Civil liability issues, including discrimination, 
 
 Racial and cultural relations, 
 
 Consumer sensitivity and relations, and 
 
 Professional conduct. 

 
 

 

 
 

 


